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AGREEMENT
This Agreement made and entered into this 
27th day of January, 1986, by and between 
Florida Supermarkets, Inc. hereinafter referred to 
as the Employer and the United Food and Com­
mercial Workers Union Local 1625, chartered by 
the United Food and Commercial Workers Inter­
national Union, AFL-CIO, CLC, hereinafter 
referred to as the Union, and any renewal or exten­
sion thereof, shall be binding upon the parties 
hereto, their heirs, executors, administrators, suc­
cessors, and assigns.
ARTICLE 1
INTENT AND PURPOSE
It is the intent and purpose of the parties hereto 
that this Agreement shall promote and improve 
the industrial relationship between the Employer 
and the Union and so set forth herein rates o f pay, 
hours of work, and working conditions to be ob ­
served between the parties.
ARTICLE 2
COVERAGE/ACCRETION
Section 1. The Employer hereby recognizes the 
Union as the sole and exclusive bargaining agent 
for a unit consisting o f all employees in the 
Employer’s present and future retail food stores, 
and in the present and future retail food stores of 
any subsidiary under any trade name operated 
and controlled by the Employer in the State of
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changed or amended to make Union-Shop Agree­
ments valid, such an agreement as set forth in the 
following paragraph shall become effective im­
mediately and become a part of this Agreement or 
any renewal or extension thereof.
It shall be a condition of employment that all 
employees covered by this Agreement -who are 
members of the Union in good standing on the 
effective date of this Agreement shall remain 
members in good standing, and those who are not 
members on the effective date of this Agreement, 
shall on the thirty-first (31st) day following the 
effective date of this Agreement, become and re­
main members in good standing in the Union. It 
shall also be a condition of employment that all 
employees covered by this Agreement and hired 
on or after its effective date, shall, on the thirty- 
first (31st) day following the beginning of such 
employment, become and remain members in 
good standing in the Union.
AGENCY SHOP CLAUSE
Section 2. Employees shall have the right to 
voluntarily join or refrain from joining the Union. 
Employees who choose not to join the Union,' 
however, and who are covered by the terms of this 
contract, shall be required to pay as a condition of 
employment, an initial service fee and monthly 
service fees to the Union for the purpose of aiding 
the Union in defraying costs in connection with its 
legal obligations and responsibilities as the 
exclusive bargaining agent. The aforesaid fees
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Florida, with respect to rates of pay, wages, hours 
and all other conditions of employment EXCEPT 
Store Managers, Store Directors, Associate Store 
Managers, Store Manager Trainees, and secur­
ity personnel.
Section 2. The Employer agrees that it will use 
all reasonable efforts to cause the Buyer of a 
majority o f the Company’s then existing retail 
food store(s) comprising it’s Miami Region to 
agree to retain or hire substantially all o f the 
Employees affected by the sale o f the store(s), at 
their existing wage rates for a period of not less 
than thirty (30) days following closing on such 
sale. Should the store(s) be darkened for a period 
of time, but not exceeding thirty (30) days after 
closing on such sale, the thirty (30) day period will 
commence upon the buyer’s opening of the 
store(s).
Section 3. The Employer will set up a meeting 
between the proposed buyer and the Union to dis­
cuss relationship and what the Union can do to 
assist in the operation. Whether the meeting is 
productive or not is between the Buyer and the 
Union.
Section 4. The Employer will give the Union 
notification o f the sale o f store(s) immediately 
upon reaching an agreement of such sale.
ARTICLE 3
W flO N  SECURITY PROVISION
Section 1. If, during the life of this Agreement or 
any renewal or extension thereof, the laws of the 
State o f Florida and/or the U.S. Government are
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shall be payable on or before the first day of each 
month, and such sums shall in no case exceed the 
initiation fees and the membership dues paid by 
those who voluntarily choose to join the Union. 
Other than the payment of these service fees, 
those employees who do not choose to join the 
Union shall be under no further financial obliga­
tions or requirements of any kind to the Union.
It shall also be a condition of employment that 
all employees covered by this Agreement shall on 
the thirty-first (31st) day following the beginning 
of such employment, whichever is later, pay 
established initial and monthly service fees as 
shown above.
ARTICLE 4 
M ANAGEM ENT
Section 1 . The management o f the business and 
the direction of the employees, including the right 
to plan, direct, and control store operations, hire, 
suspend, or discharge for just cause, transfer or 
relieve employees from duty because o f lack of 
work or for other legitimate reasons, the right to 
introduce new or improved methods or other 
facilities and the right to establish and maintain 
reasonable rules and regulations covering the 
operation of the stores, a violation of which shall 
be among the causes for discharge, are vested in 
the Employer, provided that this right shall not be 
used for the purpose of discrimation against any 
employee.
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Section 2. Effective January 27, 1986, the 
Employer will establish future department head 
classifications in those stores wherein the sole 
opinion of the Employer the needs o f the store 
require such employees. A department head is 
any employee held responsible by the Employer 
for the proper operation o f a specified depart­
ment. Department Heads may be assigned in 
stores where designated by the Employer, and 
where assigned, they will be paid the prevailing 
rates as listed in Schedule “ A” .
ARTICLE 5
NON-DISCRIM INATION
The Employer agrees it will not discriminate 
against any employee because of union mem­
bership, because of any union activity or because 
o f race, color, religion, sex, age or national 
origin.
ARTICLE 6
GRIEVANCE AND ARBITRATION  
PROCEDURE
Section 1. The Employer and the Union shall 
make a sincere effort to settle promptly any dif­
ferences, disputes or complaints arising over the 
interpretation or application of the contents of 
this Agreement through the following steps:
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Step 1. By conference between the ag­
grieved employee, the steward, and/or union 
business agent, and the store manager within 
seven (7) working days after the occurrence 
o f the grievance. If the grievance is not settled 
within three (3) days, it shall be processed in 
Step Two. Wage claims will not be restricted 
to the above time limit.
Step 2. There shall be a conference bet­
ween the business agent and/or union stew­
ard, the grievant, the store manager and 
district supervisor within seven (7) days of 
the conclusion o f Step 1. If the grievance is 
not settled within three (3) days o f said con­
ference it shall be processed in Step 3.
Step 3. The grievance will be considered by 
the Labor Relations Department and it’s 
designated representative shall meet with 
the Union, union steward, the grievant, any 
pertinent witnesses and store/district man­
agement to try and resolve the grievance. The 
meeting will take place within seven (7) days 
of the conclusion of Step 2 and a final deci­
sion given within three (3) days.
At any time during the processing of a 
grievance the Labor Relations Department 
may involve itself in the grievance process. In 
so doing, an answer to the grievance shall be 
given within seven (7) days.
It is further agreed thfct a designated Labor 
Relations Representative will meet with the
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Union on a weekly basis to discuss outstand­
ing issues, problems and suggestions relative 
to furthering a cooperative relationship bet­
ween management and labor.
Section 2. ARBITRATION (a) In the event the 
grievance is not settled in Step 3 the Union and 
the Employer each shall appoint a representative 
to meet in an effort to settle the grievance. If the 
representative of the Union and the representa­
tive of the Employer fail to settle satisfactorily the 
complaint within forty-eight (48) hours, those two 
persons will attempt to agree on a local arbitrator 
and if unable to agree they shall request the 
American Arbitration Association to provide a 
panel of persons from which an Arbitrator shall be 
selected by alternate striking by the two represen­
tatives. This Arbitrator so selected shall con­
stitute the Board o f Arbitration, and his decision 
shall be binding on both parties. The expense 
incurred in the arbitration proceedings such as 
hearing room, stenographer, transcript for each 
party and the Arbitrator’s fees shall be divided 
equally between the Union and the Employer.
(b) The Arbitrator or Board o f Arbitration shall 
have no right to modify, amend, or add to the 
terms of this Agreement or to require of the Com­
pany, the Union, or any employee of the Company 
any act which he is not required by law or by this 
Agreement to perform.
Section3. Upon request, the Store Manager will 
grant to any accredit Union Representative the 
right to communicate with the employees o f the 
store.
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Section 4. The Employer shall have the right to 
call a conference with the Steward or Representa­
tive of the Union for the purpose of discussing 
grievances, criticisms or other problems.
ARTICLE 7
DISCHARGE - DEMOTION  
PROMOTION
Section 1. The power of discharge and dis­
cipline for just cause and to demote, lies with the 
Employer. It is agreed that this power shall be 
exercised with justice with regard to the right of 
the employees and that this power will not be used 
to discriminate against any employee.
Section 2. Discharge and discipline, pro­
motions and demotions, shall be subject to the 
grievance procedure. If such grievance is decided 
in favor of the employee, he shall be entitled to 
reinstatement and if the Arbitrator decides that 
the employee is entitled to pay for lost time, such 
pay will not exceed the straight time pay for the 
basic work week.
Section 3. The Employer will give the Union 
notice of all discharges and layoffs within 
one (1) week after the employee’s discharge or 
layoff. Notice shall be mailed to the Union 
headquarters.
Section 4. The Employer agrees that when mak­
ing promotions at all levels of management, it will 
do so after consultation with and recommen­
dations from the Union.
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Section 5. The Employer shall continue its’ 
efforts to train senior employees to fill higher 
rated classifications.
Section 6. Promotions to full-time positions 
shall be made from qualified part-time employees 
where possible. During the months of October 
and May the Employer shall post in each store, a 
survey sheet for part-time employees seeking a 
full-time position on a permanent basis.
ARTICLE 8 
STEW ARDS
Section 1. The Union shall furnish the Employ­
er with a complete list o f stewards which shall be 
supplemented from time to time as necessary. 
Section 2. The stewards or other individual 
employees covered hereby shall not be con­
sidered agents o f the Union for the purpose o f call­
ing strikes or causing shutdowns or in any other 
way interfering with the normal operations of 
the store.
Section 3. On layoffs and transfers, up to two (2) 
Union Stewards from each store shall enjoy 
super-seniority. They shall be the last employees 
to be transferred or laid off, except that by agree­
ment between the Union and Employer, a steward 
may be transferred. The Union agrees that it will 
not appoint stewards to avoid pending transfers. 
Section 4. Up to two (2) Union Stewards in each 
store shall be granted one (1) day off per year with 
pay in order to attend a stewards seminar. The 
Employer may require proof of attendance by 
the steward.
12
ARTICLE 9
ABSENTEEISM , TARDINESS  
& COMPANY RULES
Section 1. The Union agrees to uphold the rules 
and regulations o f the Employer in regard to 
punctual and steady attendance, proper and suf­
ficient notification in case of necessary absence, 
and conduct on the job.
Section 2. The Union agrees to cooperate in the 
correction of inefficiencies of members which 
might otherwise necessitate discharge.
Section 3. The Union and its members agree to 
make an earnest effort to recommend new em­
ployees to the Employer and to aid in decreasing 
labor turnover in the stores.
Section 4. The Union recognizes the need for 
conservation and the elimination of waste and 
agrees to cooperate with the Employer in suggest­
ing and practicing methods in the interest of con­
servation and waste elimination.
Section 5. It shall be the responsibility of the 
employee to notify his Store Manager, or in his 
absence, the Associate Store Manager, or 
Employee in Charge, at least one and a half (1%) 
hours prior to his scheduled reporting time in the 
event of absence or lateness, unless it is imposs­
ible or unreasonable to do so.
ARTICLE 10
EFFECT OF INVALIDITY
Section 1. The parties hereto agree that should 
any Article, part or paragraph of this Agreement
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be declared by a Federal or State Court o f compe­
tent and final jurisdiction in the premises to be 
unlawful, invalid, ineffective, or unenforceable, 
said Article, part or paragraph shall not effect the 
validity and enforceability or any other Article, 
part or paragraph hereto, and the remainder of 
this Agreement shall continue in full force and 
effect.
Section 2. The parties also agree to renegotiate 
any Article, part or paragraph of the Agreement 
that has been declared unlawful, invalid, ineffec­
tive or unenforceable as specified above.
ARTICLE 11 
VACATIONS
Section 1. A vacation o f one (1) week with pay 
shall be granted to all regular full-time employees 
with at least one (1) year of continuous service on 
the job  with the Employer.
Section 2. A vacation of two (2) weeks with pay 
shall be granted to all regular full-time employees 
with two (2) years or more of continuous service on 
the job with the Employer.
Section 3. Vacation pay is to be based on the 
regular weekly hours, forty (40) hours multiplied 
by the straight time hourly rate for the regular full­
time employees.
Section 4. In the event the services of an 
employee are terminated for any reason, volun­
tary or involuntary, (except discharge because of 
dishonesty) after the vacation has been earned
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but before it has been received, he/she shall be 
paid for the vacation earned.
Section 5. Every reasonable effort shall be 
made to schedule vacation dates in line with the 
employee’s desire, but subject to the needs of the 
business. Employees shall be given the oppor­
tunity to choose vacation dates on the basis of 
their length of service.
Section 6. Employees entitled to vacation 
will not be allowed to take money instead of 
vacation.
Section 7. If a holiday falls during an employee’s 
vacation period, said employee shall receive one 
(1) extra day off with one (1) day’s pay at his/her 
straight time hourly rate.
Section 8. An employee working for a com­
petitor (grocery and/or meat) during his vacation 
period shall be considered to have voluntarily quit 
his employment with the Employer.
Section 9 (a) Once an employee has qualified for 
one (1) week’s vacation benefits he/she is there­
after eligible for one (1) week of vacation with pay 
as of January 1st of the succeeding year. The 
second (2nd) week’s vacation shall be taken on or 
after the second (2nd) anniversary date of hire.
(b) Once an employee has qualified for two (2) 
week’s vacation benefits he/she is therefore elig­
ible for vacation benefits as of January 1st o f each 
succeeding year.
Section 10. Employees are entitled to receive 
their vacation pay at the beginning of their vaca­
tion period.
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Section 11. In the event an employee is out of 
work due to illness, accident or injury and then 
returns to work, he/she will have to work for the 
following periods before vacation may be taken:
(a) An employee out for a period in excess of 
two (2) months shall return to work for a period of 
one (1) month before vacation may be taken;
(b) An employee out for a period in excess o f 
four (4) months shall return to work for a period of 
two (2) months before vacation may be taken;
(c) An employee out for a period in excess of six 
(6) months shall return to work for a period of 
three (3) months before vacation may be taken.
ARTICLE 12 
HOLIDAYS
Section 1. All full-time employees with thirty 
(30) days of service covered by this Agreement 
shall be entitled to the following legal holidays or 
days legally celebrated in lieu thereof:
New Years Day Thanksgiving Day
Fourth of July Christmas Day
Labor Day
Section 2. A full-time employee who works his 
scheduled day before and his scheduled day after 
one of the holidays listed above shall receive eight 
(8) hours pay at his/her straight time hourly 
rate.
Section 3. An absence due to proven illness on a 
full-time employee’s scheduled work day before 
or after the holiday shall not disquality the
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employee for his/her holiday pay.
Section 4. Full-time employees working on a 
holiday will receive time and one-half (1%) their 
regular rate of pay.
Section 5. Part-time emloyees working on a 
holiday will receive straight time pay.
ARTICLE 13
UNION LEAVE OF ABSENCE
Section 1. Any employee in the bargaining unit 
who is elected or appointed to a paid position in 
the Union shall be granted a leave of absence, and 
upon the termination of said position in the Union 
shall be reinstated to his/her former position, plus 
such additional benefits that may be applicable in 
addition to his/her full seniority rights and 
privileges.
Section 2. The maximum period of absence per­
mitted will be one (1) year subject to renewal and 
extension for additional periods o f one (1) year. 
Renewal periods may be extended only through 
the joint and mutual consent of both the Union 
and the Employer.
Section 3. The Union shall notify the Employer 
of any change in the employees status with the 
Union and said employee must request reinstate­
ment to his/her former position not later than fif­
teen (15) days after the Employer receives 
notification from the Union.
Section 4. The Employer agrees to permit no 
more than four (4) employees leave of absence 
without pay in order to attend a Union conference
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or convention to which said employee may have 
been elected or appointed, provided there is not 
more than one (1) employee from any one (1) 
store. The Union will notify the Employer o f the 
names of the delegates in advance in order that 
their jobs may be adequately covered during such 
leave of absence.
ARTICLE 14 
LEAVE OF ABSENCE
Section 1. Any employee with more than six (6) 
months o f service desiring a leave o f absence from 
the job  for legitimate reasons, must secure written 
permission from the Employer’s Labor Relations 
Department with a copy mailed to the Union. 
Section 2. The length o f absence is to be agreed 
upon by the Employer and the employee. 
Section 3. Failure to return to work in accor­
dance with the pre-arranged time off shall result in 
the complete loss o f seniority rights to the 
employee so involved.
Section 4. Any employee shall be excused for up 
to five (5) days for an emergency leave of absence 
from work in the case of serious illness or injury of 
the employee or sudden death in the employee’s 
immediate family provided that the employee 
shall make every reasonable effort to notify 
the Employer within twenty-four (24) hours of 
the commencement of said leave. It will be the 
responsibility of the employee to furnish the 
Employer with adequate proof of the need for the 
emergency leave o f absence on his return to 
work.
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ARTICLE 15 
HOURS
Section 1. The hours of work for each employee 
shall be scheduled by the Employer.
Section 2. The Employer shall post a work 
schedule in ink showing employees full name, for 
all employees, no later than 3:00 p.m., on Friday 
for the following week. If any schedule changes are 
requested, Management must be notified by 5:00 
p.m. Friday. Such schedule shall be posted out­
side the office and in a place accessible to the 
Union Representative.
Section 3. Full-time employees shall be sched­
uled a forty (40) hour work week within five (5) 
days within the calendar week. The maximum 
straight time work day shall consist of nine (9) 
hours. This provision may apply for no more than 
two (2) days per week.
Section 4. An employee may select the com­
plete weekly schedule of a less senior employee 
provided they can perform the available work. 
Such selection must take place by 5:00 p.m. on the 
Friday the schedule is posted.
Section 5. Part-time employees will be sched­
uled a minimum of twenty (20) hours per week, 
excluding Sunday, as long as they are available for 
the hours.
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Section 6. The normal work week for part-time 
employees will not exceed thirty (30) hours. 
Section 7. Overtime is defined as work in excess 
of straight time work day and/or work weeks des­
cribed above. Overtime work shall be paid for at 
time and one-half (1%) the employee’s regular 
hourly rate o f pay.
Section 8. Part-time employees will cooperate 
with the Company by working unscheduled hours. 
The Company will not discriminate against a part- 
time employee if/she he cannot work unscheduled 
hours for good reason. The Employer may 
schedule part-time employees six (6) days per 
week.
Section 9. No employee shall be required to 
accept time off as compensation for overtime 
worked.
Section 10. An employee scheduled to work on 
a particular day shall be guaranteed the scheduled 
hours for that day, provided he reports to work 
as scheduled.
Section 11 . Any employee reporting for work as 
requested at a time other than scheduled, shall be 
guaranteed four (4) hours work or four (4) hours 
pay in lieu thereof.
Section 12. There shall be no pyramiding of 
overtime.
Section 13. There shall be no tolerance time. 
Employees will be paid for all time worked.
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Section 14. The work week shall run Monday 
thru Saturday.
Section 15. Any employee called in on Sundays 
and holidays shall be guaranteed five (5) hours 
work or pay in lieu thereof.
Section 16. No employee shall be required to 
work a split shift schedule.
Section 17. Full-time employees may be sched­
uled to work two (2) nights per week. Nights are 
defined as any hours worked after 7:00 p.m. (This 
excludes night crew employees).
ARTICLE 16 
CHECK-OFF
Section 1. The Employer will deduct Union 
initiation fees, dues and political contributions on 
a weekly basis from the pay of employees who are 
members of the Union, and who individually and 
voluntarily certify in writing an authorization-for 
such deductions in the amount certified by the 
Local Union to be due and owing. The Employer 
shall forward same to the Executive Officer of the ' 
Local Union immediately following such deduc­
tions. The check-off authorization forms to be 
used by the Union and recognized by the 
Company:
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CHECK-OFF
AUTHORIZATION FORM
“ You are hereby authorized and directed to 
deduct from my wages, commencing with the next 
payroll period, all Union dues and initiation fees 
as shall be certified by the President o f Local 162 5 
of the United Food & Commercial Workers Inter­
national Union, AFL-CIO, and to remit same to 
the said President.”
“ This authorization and assignment shall be 
irrevocable for a period o f one (1) year from the 
date of execution or until the termination date o f 
the agreement between the Employer and Local 
1625, whichever occurs sooner, and from year to 
year thereafter unless not less than thirty (30) 
days and not more than forty-five (45) days prior 
to the end of any subsequent yearly period I give 
the Employer and the Union written notice of 
revocation bearing my signature thereto.”
“ The President of Local 1625 is authorized to 
deposit this authorization with any Employer 
under contract with Local 1625, and is further 
authorized to transfer this authorization to any 
other Employer with Local 1625 in the event I 
should change employment.”
Date: Signature:
Social Security Number: Please Print Name
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POLITICAL
CONTRIBUTION CHECK-OFF
I hereby authorize (EMPLOYER) to deduct an
amount equivalent to_________cents (ff) per week
from my paycheck. Such amount is to be transmit­
ted to the UFCW International Active Ballot Club 
at such time and in such manner as may be agreed 
upon by (EMPLOYER) and (LOCAL UNION).
I understand that this authorization is volun­
tarily made and that the amount suggested as a 
contribution is a guideline and that I may con­
tribute more or less than this amount by any lawful 
means, other than this check-off, or may refuse to 
contribute, and that the making of payments to 
the UFCW Active Ballot Club is not a condition of 
membership in the Union or of employment with 
the Employer and that I have a right to refuse to 
sign this authorization and not to contribute to the 
UFCW ABC without reprisal. I also understand 
that my contribution will be used for political pur­
poses, including the support o f candidates for 
federal, state and local office. I expressly reserve 
the right to revoke at any time this authoriz ation in 
writing.
Date: Signature:
Social Security Number Please Print Name:
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ARTICLE 17
HEALTH AND WELFARE
Section 1. Effective January 27, 1986, the 
Employer agrees to make a monthly contribution 
o f one hundred and thirty dollars ($130.00) per 
full-time employee to the United Food and Com­
mercial Workers Retail Employees and Em­
ployers Health and Welfare Fund for the purpose 
of providing Health and Welfare Benefits as 
determined by the Trustees of that Fund, begin­
ning with the month in which the employee has 
completed ninety (90) days o f service with the 
Company. In addition, effective January 25,1987, 
the monthly contribution to be paid will be in­
creased to one hundred and forty dollars 
($140.00) per month per full-time employee to the 
United Food and Commercial Workers Retail 
Employees and Employers Health and Welfare 
Fund.
Section 2. Effective January 27,1986, and con­
tinuing for the duration of this Agreement, the 
Employer shall make a monthly contribution in 
the amount of seventeen dollars ($ 17.00) per part- 
time employee to the United Food and Commer­
cial Workers Retail Employees and Employers 
Health and Welfare Fund, beginning with the 
month in which the employee has completed one 
hundred twenty (120) days of service.
24
Section 3. The Employer shall provide a list of 
all eligible employees by the 10th day of each 
month for the current month. (Example: June’s 
eligibility list is due at the Fund Office by June 
10th and July’s list by July 10th and so on). 
Section 4. Payments shall be based on the list 
provided in Section 3 and shall be made payable 
to the United Food and Commercial Workers 
Retail Employees and Employers Health and 
Welfare Fund. Payments shall be made by the 
10th of the month following the month for which 
they are due. (Example: June’s contributions are 
due at the Fund Office by July 10th and July’s 
contributions by August 10th and so on). 
Section 5. When an employee is promoted from 
part-time to full-time and was eligible for part- 
time benefits they will have full-time con­
tributions made on their behalf after thirty (30) 
days of full-time employment.
Section 6. The United Food and Commercial 
Workers Retail Employees and Employers 
Health and Welfare Trust Fund is an existing 
common-law joint trust fund established pur­
suant to an Agreement and Declaration of Trust. 
The Agreement and Declaration of Trust shall, 
among other provisions, include the following 
requirements: that the Trustees shall have equal 
representation between labor and management; 
that the contributions paid to the Trust shall be 
for the exclusive benefit of employees covered by 
this Agreement; that the payments to be made to 
the trust are in accordance with the schedule as
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set forth within this Agreement; this Trust is to be 
audited annually; and, that arbitration may be 
invoked in the event of a deadlock vote by the 
Trustees. The Employer hereby designates as its 
representative on the Board of Trustees such 
Trustees as are now serving as Employer Trus­
tees, together with their successors. The 
Employer further agrees to be bound by all 
actions taken by the Trustees pursuant to the said 
Agreement and Declaration of Trust, the pro­
visions o f which are incorporated herein by 
reference.
Section 7. Contributions to the Health & 
Welfare Trust Fund shall be discontinued as of 
the first of the month following:
(a) Layoff of thirty (30) calendar days or more;
(b) Authorized leave of absence of up to six 
(6) months;
(c) Termination of employment.
Section 8. Maintenance of Benefits: The
Florida Supermarkets, Inc. shall pay monthly con­
tributions which may be more but not less than the 
monthly contribution above set forth, sufficient to 
fund and maintain the level of benefits deter­
mined by the Trustees o f the United Food and 
Commercial Workers Retail Employees and 
Employers Health and Welfare Fund, including 
provision for fund reserves and administrative 
expenses as determined by the Fund Consultant 
in the manner hereafter set forth.
Thus, for example the review of August 1st, 
1986, shall give rise to the rate to become effective
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for the six (6) month period beginning September 
1st, 1986, and ending February 28th, 1987; the 
review of February 1st, 1987, for the six (6) month 
period beginning March 1st, 1987 and ending 
August 31st, 1987; and so forth through the dura­
tion of this contract.
The Fund Consultant shall advise the Trustees 
of the result of the six (6) months review and if a 
contribution rate adjustment is required the 
Trustees shall instruct the Fund Administrator to 
so notify Florida Supermarkets, Inc. of the re­
quired rate adjustment and the effective date 
which shall be incorporated into this Agreement 
by reference thereto.
ARTICLE 18 
INJURY ON THE JOB
Section 1. An employee who suffers a compens­
able injury and is sent home by the 
attending physician, or the Employer, shall be 
paid for the time lost on that particular scheduled 
shift or that work day.
Section 2. In the interest of the welfare and pro­
tection of the employees and Employer, it shall be 
the responsibility of the employee to immediately' 
notify the Store Manager, Associate Store 
Manager, or in his/her absence the Employee-In- 
Charge, of any on the job injury requiring medical 
assistance and to report prior to the end of the 
scheduled work day any on the job injury only 
requiring the use of First Aid materials as pro­
vided in the store.
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ARTICLE 19 
SENIORITY
Section 1. Seniority shall be defined as the 
length of continuous employment with the Em­
ployer. Effective January 27, 1986, the last 
employee hired shall be the first laid off. Con­
versely, the last employee laid off shall be the first 
recalled, provided he/she may perform the avail­
able work.
Section 2. For those employees hired prior to 
January 27, 1986, and who appear on either Sun 
or Pantry Pride seniority lists, layoffs shall be han­
dled in the following manner:
There shall be two (2) basic seniority lists; one 
for Sun and another for Pantry Pride, separating 
full and part-time employees, by county.
These lists shall be frozen for the period of this 
contract. Those employees who appear on these 
lists shall remain on their Sun or Pantry Pride list 
regardless o f what store they may be assigned. 
Section 3. Should a Pantry Pride store close or a 
layoff in a former Pantry Pride become necessary, 
it shall take place from the Pantry Pride seniority 
list, by county.
Section 4. Should a Sun store close or a layoff 
in a former Sun store become necessary, it shall 
take place from the Sun store seniority list, by 
county.
Employees hired after January 27,1986, shall 
be added to the bottom of both lists and shall be 
the first to be laid off within their respective 
counties.
28
Section 5. Full-time employees reduced to part- 
time will go to the top of their respective part-time 
seniority list.
Section 6. An employee who requests or ac­
cepts a transfer to another county forfeits his/her 
seniority and must go the bottom of the seniority 
list for layoff purposes.
Section 7. Seniority shall be considered lost:
(a) If an employee is laid off for a period exceeding 
six (6) months;
(b) If he/she fails to report for work for three (3) 
consecutive working days without notifying 
the Employer, unless it was impossible or 
unreasonable to do so;
(c) If he/she is duly discharged by the Employer;
(d) If he/she voluntarily quits.
(e) If he/she is recalled after layoff and fails to 
report for work within four (4) working days. 
Such call back and notification shall be, by 
certified mail, sent to the employee’s last 
known address on file with the Employer. 
Copy of recall notice shall be mailed to the 
Union.
Section 8. In the event of a layoff for lack of 
work, employees shall be laid off first by stores, 
and then by counties.
Section 9. New employees shall be employed on 
a trial basis for thirty (30) days. During the trial 
period, new employees may be discharged or laid 
off at the sole discretion of the Employer without 
recourse to the grievance procedure and without 
reference to seniority and without obligation to
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rehire such employee. By mutual agreement with 
the Union, the Employer may extend the thirty 
(30) day probationary period to sixty (60) days. 
Section 10. The Employer shall prepare a 
seniority list by store and county showing the 
names, classifications, rates and employment 
dates of all employees in the bargaining unit, the 
list to be made available to the Union at the 
signing of the Agreement, and the Employer shall 
furnish to the Union a weekly supplemental 
list showing all deletions or additions to the 
seniority list.
ARTICLE 20 
SUNDAY WORK
Section 1. Full-time employees will be paid for 
Sunday work at the rate o f time and one-half (1%) 
their regular hourly rate o f pay. Sunday may be 
considered part of the work week, except if an 
employee choses not to work Sunday, they must 
still be scheduled forty (40) hours in any given 
week.
Section 2. Part-time employees who work on a 
Sunday shall receive a rate o f time and one-half 
(1V4) their regular hourly rate of pay after ninety 
(90) days of continuous service.
Section 3. It will be the policy o f the Employer 
to distribute such Sunday work on an equitable 
basis to those employees within a store, consis­
tent with the needs of management in the proper 
operation of the store. There will be no dis-
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crimination against employees who refuse to work 
on Sundays, and such Sunday work will be on a 
voluntary basis, except that if there are not suf­
ficient volunteers available for Sunday work, 
the Employer will have the right to schedule the 
least senior employees within the classification 
needed.
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ARTICLE 21 
M EAL/R EST PERIODS
The Employer may schedule an employee up to 
one (1) hour for lunch, or one-half (V4) hour for 
lunch and one-half (V4) hour for supper per day. No 
employee shall work more than five (5) hours nor 
less than three (3) hours without a meal period.
The Employer agrees that every employee 
shall be granted a fifteen (15) minute rest period 
during each four (4) hours, or major fraction 
thereof, o f work not to exceed two (2) in any one (1) 
work day.
ARTICLE 22  
TRANSFERS
Section 1. In the event of any temporary trans­
fer o f any employee from one store to another dur­
ing the same work day resulting in additional 
traveling fare over the regular fare paid by such 
employee, such employee shall continue to pay 
the regular fare and the Employer agrees to pay 
one (1) additional fare up to a maximum of two 
dollars and fifty cents ($2.50) per trip or five 
dollars ($5.00) per round trip for any one (1) day. 
All further additional fares to be paid for by the 
employee.
Section 2. No employee shall be required to 
take a transfer to a store outside the county, 
except by mutual consent of the employee, 
Employer and the Union with a copy to the 
Union.
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Section 3. It is agreed that there will be no puni­
tive transfers or transfers as a result of a grievance 
without the Union’s consent.
ARTICLE 23  
TOOLS
Section 1. All tools and equipment shall be fur­
nished by the Employer.
Section 2. Any uniform deemed necessary by 
the Employer for its employees shall be furnished 
by the Employer. It shall be the responsibility of 
the employee to launder and maintain their 
uniforms for the purpose of maintaining a neat 
and orderly appearance.
ARTICLE 24  
UNION STORE CARD
The Union agrees to furnish to the Employer at 
least one (1) Union Store Card for each of the 
Employer’s stores covered by this Agreement to 
be displayed on such public portion of the pre­
mises as the Employer may select. Such cards 
shall remain the property of and shall be surren­
dered to the Union upon demand.
ARTICLE 25  
VOTING TIME
During the General Election (National and 
State) employees shall be granted reasonable 
time off, with pay, to vote, providing time off is 
necessary. Employees shall show proof of voter 
registration if required by the Employer.
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ARTICLE 26  
BULLETIN BOARDS
The Employer will provide a bulletin board in 
each store. The Union may post notices necessary 
for conducting Union business. It is managements 
responsibility to see that union notices mailed to 
the store are posted in a timely manner.
ARTICLE 27  
JURY DUTY
An employee who is called to jury duty shall 
receive the difference between jury duty pay and 
his/her base pay for those days on which he 
actually serves, providing he/she returns to his/ 
her regular job  on those days on which he/she 
does not serve.
ARTICLE 28
FUNERAL LEAVE W ITH  PAY
Section 1. In the case o f the death of a parent, 
child, spouse, brother or sister, mother-in-law or 
father-in-law, grandparent or grandchild of a 
regular full-time employee (as defined in ARTI­
CLE 11, Section 14) requiring the absence of said 
employee from his/her regular scheduled assign­
ment for the purpose o f preparing for and/or 
attendingthe funeral, then such employee shall be 
granted a leave of absence of up to three (3) days 
with pay.
Section 2. In the case of a death of a parent, 
child, spouse, brother or sister, mother-in-law or
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father-in-law, grandparent or grandchild of a 
regular part-time employee requiring the absence 
o f said employee from his/her regular scheduled 
assignment for the purpose of preparing for and/ 
or attending the funeral, then such employee shall 
be granted a leave o f absence of up to one (1) day 
with pay.
ARTICLE 29  
SEPARATION PAY
Any full-time employee separated from the 
Company for any reason other than proven dis­
honesty or quitting shall receive three (3) days 
notice or three (3) days pay in lieu thereof.
ARTICLE 30
PREVIOUS EXPERIENCE
Section 1. Previous verified self-service and/or 
supermarket experience or its equivalent o f any 
new employee shall be recognized. The applicant 
for employment shall be placed in the wage brac­
ket for which the applicant’s previous experience 
qualifies him or her. In order to receive credit for 
previous experience the applicant must state his/ 
her experience “on both his/her application and 
personnel jacket” at the time o f being interviewed 
for employment and substantiated by the 
Employer.
Section 2. Falsifying the application shall be 
grounds for discharge of the employee.
Section 3. If within a reasonable time, sixty (60) 
days, no previous experience qualification has
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been verified, the Union and the Company shall 
evaluate the employee’s ability and qualifications 
to perform the work by testing, and set the rate 
accordingly as established in this Agreement. If 
within sixty (60) days from the date the rate is set, 
no verification has been provided from the pre­
vious employer or employers, then the estab­
lished rate set by the parties shall stand and no 
other claims shall be made against the Employer 
by the employee.
Section 4. Previous part-time experience would 
be given full credit for part-time work, however, 
previous experience will be given only fifty per­
cent (50%) credit for full-time work.
Section 5. Because of extenuating circum­
stances the Union and the Company may meet 
and adjust a rate by mutual agreement.
ARTICLE 31 
COMPANY M EETINGS
All employees required to attend Company 
called meetings shall be compensated at their 
straight time hourly rate. Employees not 
scheduled to work immediately after the meeting 
shall get a minimum of one (1) hour of straight 
time pay.
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ARTICLE 32
STRIKES AND LOCKOUTS
During the term of this Agreement, the Union 
agrees that its members will not engage in any 
strike, slow-down, picketing, boycott or other 
stoppage of work, and the Employer agrees not to 
engage in any lockout. If any kind of work stop­
page occurs it shall be the duty of both the Com­
pany and the Union to instruct the employees to 
return to work immediately. The Company shall 
have the right, in its discretion, to discipline or dis­
charge any employee who fails to do so.
The Union agrees that its members will not 
refuse to cross a picket line until it is duly 
authorized by the Local Union, and that a picket 
line shall not be recognized until the Company is 
officially notified in writing at least forty-eight 
(48) hours in advance of such action. If any 
employee fails to cross an unauthorized picket 
line, the Company shall have the right, in its 
discretion, to discipline or discharge such 
employee.
ARTICLE 33  
FIRST AID KIT
The Employer shall install and keep supplied a 
first aid kit in each store, in such a place con­
venient and accessible to the employees in the 
event of an accident or emergency which requires 
medical attention.
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ARTICLE 34  
MERIT RAISES
No individual wage adjustment shall be made 
by the Employer except after consultation with, 
and consent o f the Union, except as otherwise pro­
vided for in this Agreement. The Employer has 
the right to put into effect a quarterly bonus 
program.
ARTICLE 35  
M ILITARY LEAVE
The law governing leave of absence for military 
service shall prevail, and failure to abide by such 
law shall also be considered as a violation o f 
this Agreement.
ARTICLE 36  
W AGES  
Schedule “ A ”
Classification Week Hour
Manager (Grocery, Produce, Front End, 
Seafood, Dairy and Deli/Bakery)
Start 300.00 7.50
6 mos. 310.00 7.75
12 mos. 320.00 8.00
Head Baker (Scratch Bakery only)
Start 340.00 8.50
6 mos. 350.00 8.75
12 mos. 368.00 9.20
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Bakers - Full-time (Scratch Bakery only)
Start 280.00 7.00
6 mos. 300.00 7.50
12 mos. 310.00 7.75
Clerk - Full-time (all departments)
Start 200.00 5.00
30 days 210.00 5.25
6 mos. 220.00 5.50
12 mos. 230.00 5.75
18 mos. 240.00 6.00
24 mos. 250.00 6.25
Porter
Start 200.00 5.00
30 days 210.00 5.25
6 mos. 220.00 5.50
Clerk - Part-time (all departments)
Start 134.00 3.35
30 days 148.00 3.70
6 mos. 156.00 3.90
12 mos. 160.00 4.00
18 mos. 172.00 4.30
Head Meat Cutter
428.00 10.70
Journeyman Cutter
388.00 9.70
Apprentice
Start 6.50
6 mos. 6.70
12 mos. 6.92
18 mos. 7.27
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M EAT APPRENTICE PROGRAM
Section 1. The Employer may have an Appren­
tice Meat Cutter Training Program on a two (2) 
year training schedule. The Apprentice appointed 
shall have seniority protection in order to protect 
them during the slack seasons. This means that 
Journeymen hired after their appointment shall 
be laid off first.
Section 2. Proven prior experience and/or 
above average ability will be considered:
(a) in placing an Apprentice in the proper start 
ing progression rate;
(b) in qualifying an Apprentice as a Journeyman 
Meat Cutter in less than twenty-four (24) 
months if mutually agreeable.
GENERAL W AGE INCREASE
All employees on the payroll shall receive a 
twenty-five cent (254) per hour general wage „ 
increase effective January 26, 1987.
ARTICLE 38
CASH REGISTER CLAUSE
Checkers/cashiers, handling cash must have 
their own register till. No employee shall be res­
ponsible for shortages in a cash drawer unless he/ 
she has been given the privilege of counting 
his/her cash and has been given his/her register 
readings before and after the cash has been coun­
ted. Only one (1) employee shall be empowered to 
ring up on a cash drawer for which he/she is 
responsible.
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ARTICLE 38
QUALITY W ORK LIKE PROGRAM
The Employer agrees to continue its Quality 
Work Life Program currently in effect. The pro­
gram may be modified by mutual agreement.
ARTICLE 39  
PENSION
Section 1. Effective January 27th, 1986, the 
Employer agrees to make a contribution of forty- 
four dollars and ninety-eight cents ($44.98) per 
month per full-time employee to the United Food 
and Commercial Workers Union National Pen­
sion Fund for each full-time employee in the meat, 
deli, dairy, prepared foods, bakery and seafood 
departments. Effective January 25th, 1987, the 
contribution to be paid will be increased to fifty- 
three dollars and sixty-five cents ($53.65) per 
month per full-time employee. Contributions 
shall commence the first o f the month following 
completion of thirty (30) days of full-time employ­
ment. Pension contributions are due and payable 
by the 10th of the month.
Employers Pension Trust Fund is an existing 
common-law joint trust fund established pur­
suant to an Agreement and Declaration of Trust. 
The Agreement and Declaration of Trust shall, 
among other provisions, include the following 
requirements: that the Trustees shall have equal 
representation between labor and management; 
that the contributions paid to the Trust shall be
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for the exclusive benefit of employees covered by 
this Agreement; that the payments to be made to 
the Trust are in accordance with the schedule as 
set forth within this Agreement; this Trust is to be 
audited annually; and that arbitration may be 
invoked in the event o f a deadlock vote by the 
Trustees. The Employer hereby designates as its 
representative on the Board of Trustees such 
Trustees as are now serving as Employer Trus­
tees, together with their successors. The Em­
ployer further agrees to be bound by all actions 
taken by the Trustees pursuant to the said Agree­
ment and Declaration of Trust, the provisions of 
which are incorporated herein by reference.
ARTICLE 40  
COST OF LIVING
To determine any cost of living adjustment or 
any cost of living allowance for full-time em­
ployees, the following provisions only shall apply 
during the term of this Agreement.
1. During the period of this Agreement the cost of 
living adjustment, if applicable, shall be made 
on I I .
2. Such adjustment shall be made based on 
changes, if any, in the first published Con­
sumer Price Index (New Series - For Urban 
Wage Earners and Clerical Workers) of the 
Bureau of Labor Statistics, U.S. Dept./Labor 
(1967=100) all Cities (hereinafter referred to
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as the C.P.I.) as of the prior /  /  and
/  /  in the first instance, the prior /  /  
and /  /  in the second instance, and
the prior /  /  and /  /  in the third
instance.
3. If there is no change in the C.P.I. requiring an 
adjustment in a different amount, the amount 
of the adjustment, if any, will continue in effect 
for an additional six (6) month period.
4. To determine the allowance, if any, to be made 
under this paragraph, the change in the C.P.I. 
level between the dates listed in paragraph 2 
above shall be used and one cent (1C) change 
will be made for each full four-tenths (.4) point 
increase in the C.P.I.
5. In the event that the C.P.I. for /  /  , /
/  ,or /  /  have not been issued by the
following I I ,  /  /  , or /  /  re­
spectively, then any adjustments that are 
required will be made at the beginning of the 
first pay period after receipt o f the C.P.I.
6. The amount of any allowance in effect at the 
time shall be included in computing any 
payments under this Agreement which are 
based on the regular hourly rate.
7. In the event the C.P.I. shall be revised or dis­
continued, and in the event the Bureau of 
Labor Statistics, U.S. Department of Labor, 
does not issue information which would enable 
the Employer and the Union to determine 
what the C.P.I. would have been had it not 
been revised or discontinued, then the Em-
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ployer and the Union will negotiate and agree 
upon an appropriate substitute for the C.P.I.
8. The cost o f living adjustment shall become a 
fixed part of the base rate for all full-time 
classifications.
ARTICLE 41 
EXPIRATION
The Agreement shall continue in effect from 
01/27/86, through 01/30/88, and continue in 
effect from year to year thereafter unless 
either party, notifies the other party at least 
sixty (60) days prior to expiration date, or any 
anniversary date thereafter, o f their desire to 
terminate or open the Agreement for the pur­
poses of Amendments and/or changes.
FOR THE EMPLOYER:
LEONARD SLIDER, PRESIDENT 
FLORIDA SUPERMARKETS, INC.
FOR THE UNION:
RICHARD S. CUTSHAW, PRESIDENT 
UNITED FOOD AND COMMERCIAL 
WORKERS UNION LOCAL 1625, 
AFL-CIO, CLC
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Bureau of Labor Statistics 
* Colfective Bargaining Studies
U.S. Department of Labor
006789
APRIL 6, 1987
r
This report is authorized by law 29 U .S .C  2. 
Your voluntary cooperation is needed to make 
the results of this survey comprehensive, 
accurate, and timely.
Form Approved 
O.M.B. No. 1220-0001 
Approval Expires 7/31/87
Business Manager 
Food and Commercial Workers 
1637 Northwest 27th Avenue 
Miami, Florida 33125
&
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PREVIOUS AGREEHENT EXPIRED 
APRIL 25, 1981
Respondent:
We have in our file of collective bargaining agreements a copy of your agreement(s):
j ( ^ 0rtOvPA g o  X L c- -  S«-WITH Food and Coi
Pood Eair stnrfls. Fla LU 1625
mmercial Workers 
FLORIDA
Would you please send us a copy of your current agreement— with any supplements (e.g., employee-benefit plans) and wage 
schedules-negotiated to replace or to supplement the expired agreement. If your old agreement has been continued w ithout 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter w ill be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted with a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
Sincerely yours.
0 JANET L. NORWOOD 
Commissioner PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
If  more than one agreement, use back of form for each document. (Please Print)
1. Approximate number of employees involved_____ -S lJ ooo
_ 2 > i .2. Number and location of establishments covered by agreement
3. Product, service, or type of business _____A X hi'^\
4. If your agreement has been extended, indicate new expiration date .
"Vs iCAvX.QcX. 0, Qjfc.^ VX.L>^ ____vAtUVt* 306- U3H
Your Name and Position
1L3I  K.u>-a~itvN
Address
Area Code/Telephone Number
 ^F t__3 3 1 as
City/State/ZIP Code
BLS 2452 (Rev. August 1984)
